
Vigil (Whistle Blower) Mechanism at Renaissance Jewellery Ltd. 
 
The Renaissance Jewellery Ltd. already had established the Vigil Mechanism prescribed under Section 177 

of the Companies Act, 2013 as well as Clause 49 of Listing Agreement with Stock Exchanges. 

 
The Company had adopted the “Code of Conduct for Board Members and Senior Management Personnel 

and Other Specified Employees of Renaissance Jewellery Limited” which provides for the Vigil Mechanism / 

Whistle Blower policy for the directors and employees to report genuine concerns or grievances about 

unethical behavior, actual or suspected fraud or violation of the company’s Code of Conduct or Ethics Policy.  

 
HOW TO REPORT A CONCERN OR SEEK ASSISTANCE 
 

RJL encourages employees to report concerns and suspected violations of a law, regulations or 
corporate policy. 
 
Step 1 is to define the nature of your concern or issue.  
Step 2 contact any of the people or functions listed below 

 

Define your 
Concern 

 

What causes 
you concern? 

 

Who is 
involved? 

 

When did it 
happen? 

 

Where did it 
occur? 

 

Report your 
Concern 

 

Compliance Officer 
 

Executive 
Management 

Office. 
 

Supervisor or next level of management 

Head of  Department 
 

Step 1 Step 2 
 

Mr. Hitesh Shah 
Approach directly 

or 
e-mail your concern to: 

whitsleblower@renjewellery.com 
 

In exceptional cases 
Chairman of the Audit 

Committee 
 

Mr. V. C. Shah 
e-mail your concern to: 

auditchair@renjewellery.com 


